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TI-^S AGREEMENT mtukf"and entered into tins 

gp t / P i 

dav of f/jclt-i f & , 1J.7.2, effective January 1, 107-2. by and 


between the CITY OF JERSEY CITY, hereinafter known and 
designated as the "CITY” and the JERSEY CITY POLICE 
OFFICER'S BENEVOLENT ASSN., INC., hereinafter known 
iiEld dsSl^’IlCLXCG as the "ASSOCIATION", on behalf of all 
policemen below the rank of sergeant in the Jersey City 
Police Department, hereinafter known and designated as 

"employ: 
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WITNESSETH: 

WHERE.AS, that for the purpose of mutual 

understanding and in order that a harmonious relationship 

may exist between the City and the Association to the end 

that continous and efficient service will be rendered to and 

/• 

by both parties, tor the Dsnexit ot noth; 

NOW, THEREFORE, it is agrees as follows: 
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ARTICLE I 


ASSOCIATION RECOGNITION - 


Section 1. The. City hereby recognizes the 


>\ss ociaiion v .s 


Patrolmen, D 


i-h'j c;,:o ar.a exclusive reDrcsentative of all 

£ 

1 : IN Nee women. covered under this 


agree meal 


o: pay, wo gee 


,! ... r: - s x 


’•"I .’Oi/< with respect to r 


r u woring conaiuons, 


i ; f t ■> " 


L \ > I 


.ICEMEN" 


von :• :ise• sin a u i ar, and to 
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ARTICLE II 


MA INTENANCE OF STANDARDS 
Section 1. All conditions of employment relating 
wages, hours of work, and general working conditions presently in 
effect for employees shall be maintained at not less than the standards 


now m e: 


in effect, and the conditions of employment shall be improve; 


wherever specific provisions for improvement are made in this 


agreement. 


ARTICLE III. . 

ASSOCIATION REPRESENTATIVES AND MEMBERS . 

Section 1. Authorized representatives of the Association, _ 
not to exceed three (3), shall be permitted to visit the Police Head¬ 
quarters, sub-stations or the Office of the Police Director for the 
purposes of ascertaining whether or not this agreement is being observed. 
This right shall be exercised reasonably. Upon entering the premises, 
the authorized representative shall notify the Unit Commander, or in his 
absence his authorized representative. The Association' representatives 
shall not interfere with the normal conduct of.work within the Police 


■i Department. 


Section 2. The President of the Association, or in 


his absence, Ids authorized representative, shall be assigned to 


•Special Duty, 


and except in emergencies, shall be entitled to devote 


full time to administering and enforcing the provisions of this 


-cement. 


Section. 3. During the negotiations the Association 


tepresenindves, so authorized by the Association, not to exceed 
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five (5), shall b .■ excised from their normal duties for such 

II ' , v * ’ ' 4 

t *" t* 

!| periods of negotiations of- are reasonable and necessary. 

t , v 

i; ' Section 4. Employees who arc. elected officers, 

r 

not to exceed thirteen (13), shall ta granted time off to attend 
i /'• 

, State P. B.A. conventions. 

I 
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Section 5. Two (2) members of Association shall 
be granted time off to attend State Meetings and State Legislative 
Sessions. 


Section 6. Elected officers and Unit Delegates not 
to exceed twenty-five (2a), shall be granted time off to attend 
local meetings and caucuses provided divisional operations are 
not impeded by the granting of such request. 


article :v 

RETENTION OF CIVIL RIGHTS 

DecLcn -• Employees shall retain all civil rights 
under the New Jersey State law. 


ARTICLE V 


RETIREMENT 

* -. . . .. ... 

Section 1. Employees shall retain all pension rights 
under New Jersey law and ordinances of the City of Jersc-y City. 


ARTICLE VI 


EX7TtA_CONT PuACT AGREEMENTS 
Section 1. The City agrees not to enter 


into any other 


agreement or contract with its employees,- as defined in Article I, 






Section I, covered hy V.iis Agreement,'individually or collectively 
which in any way conflict- with the terms and provisions of this 
Agreement. • . 

ARTICLE VII 
LEAVE OF ABSENCE 

Section 1. A leave of absence, without pay, may be 
granted for good cause to any employee who has been employed for 
a period of ninety (90) days. Said leave may not be arbitrarily or 

unreasonably withheld. pha police Director and the Business 
Administrator must approve the' request for the leave. 


ARTICLE VIII 
DUES CHECK OFF 

Section 1. The City agrees to deduct Association dues 
upon receipt of written authorization from the employees, and once 


a month shall remit the monies collected for this purpose to the 
Financial Secretary of the Association. Dues shall be deducted 
from the first pay period of each month. 


ARTICLE IX , 

MANAGEMENT RIGHTS 

Section 1. The Police Department shall have control 
of its operation and shall not be interfered with by the Association 
in the operations or requirements of its facilities. Nothing herein 
shall affect the Police Department in directing the work force. 

Section 2. The City shall not discharge nor discriminate 
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Association membership as long as this activity docs not in any 
way disrupt the normal operations of the Police Department. 

Section 3. The rights of both the City and 
Employees shall be respected and the provisions of this 
Agreement for the orderly settlement of all questions regarding 
such rights shall be observed. 


ARTICLE X 


ASSOCIATION NOTIFICATION 


Section 1. proposed new rules or modifications • 
of existing rules governing working conditions shall be negotiated 
with the majority representative before they are established. 
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ARTICLE XI 

WORK WEEK, OVERTIME 

Section I. The normal work day shall be eight (8) 
hours in a work week which shall be the Twenty-two (22) Section ■ 
Schedule, for employees working around the clock, and steady ' 
evening or night tours. Selection of steady tours shall be made 
on a seniority basis. 

Section 2. If an- employee is recalled to duty he shall 
receive a minimum guarantee of four (4) hours pay to be computed 
at straight time rates based on the average hourly rate for a forty- 
hour week. 

Section 3. If an employee is called to duty on his day 
fic shail be paid ior all hours worked and shall be guaranteed a 
mini m w ni o i io u v ( 4 ) liours n t st X"n i rf 1 1 1 ^ rn f - 
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Section L If an employee is required to work longer 
than his eight (oj hour i.oi r of duty,, he shall receive overtime at 
straight time rates. 

Section 5. The City shall pay all employees for 
appearances in Municipal Court, County and Superior Court, 

Juvenile Court, Grand Jury and A.'BfC.' proceedings, on their 
own time, at straight- time rates 

for each appearance. Employees shall submit in writing all time 

spent in court to unit commanders. 

Section 6. In computing overtime any fraction or 

part of any hour shall constitute a full hour. 

Section 7. , Overtime worked from January 1 to 

April 30 shall be paid in the first pay period in June. Overtime 

worked from May 1 to October 31, shall be paid in the first pay 

period in December. Overtime worked from November 1 to 

December 31, shall fce naid in the-first dsv o cried in -February 4 1972. 
When feasible, overtime shall be paid every pay day. - 

ARTICLE XII • 

VACATIONS 

Section 1, Annual vacation shall be granted strictly 


in-accordance with 


seniority at each location. 


Section 2. The vacation period shall commence 
January 1st and continue until December 31st of each year. The 
vacation allowances shall be as follows: 

Up to the end of first calendar year - 1 work day each month 


One year to end of five years 


25 work days 


After fix e ye; 


"30 work days 
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■S0Cti0n3. ■ All '‘mnlm-, a,. , ,, 

• ' rn P^>ccs shall receive at least 

15 days of their respective vmfinno , 

f Wcati ° ns duri ^ the period from 

Juae 15th to September 15th of each year if m 

year, if requested. The 

Cm?IOyer m °y r °'> ui r= .ho balance of the vaca-ion ta h a 

VuCatl °n to bo taken 

before Jure 15-h° r - a£t i Sr Septeraber 15th * 

June lom A employees may take their • 

J tneir remaining vacation 

^ so as .0 have ten (10, of said days consecutively and> ^ 
entitled, the remaining five (5, days consecutively.- ' 

Section 4. Employees shall not be subject ,o recall ' 

on days off immediately orior nr . • - 

/ prior, or upon return from vacation, 

unless all vacations are canceled bec^us- nf 

oecausa of an emergency. " • 

s ection 5. Vacation .for the year- -in whidh . 

-retires shall be as follows: - * ^ployae 

„„ „ „„„ nj aiyi 

~ p “ y " -• ““ » , - «■ 


article xiii 
m mso, sick leave 

Section,. If an employee is incapacitated and unable 

^ “ - ». performance of his . 

d “ ty ; h ° Sh2U ^ enti ‘ l0d t0 ^ l-ve with full pay'during 

the, period m which l- „ . , ' : 

* unaole to perform j + • 

1-erm.au nis duties. Such leave 

rot to exceed one (1) nr . r1 , , 

' d ° haU b ° dc «rmi„ed by the Director. 

O). the Division of 

* VicUiC ^ 1 Services and the rxs., 

* c '- Director. Such 

D-Utve shall not be ariWrr-'.-n,, 

- — ^ or unreasonably withheld. 

Sections. Employees slmib K n 

^ - - -Dim. oe granted sick leave 

without ioss of pay, whenever th-y lrr „ 

■' etc unable to work for reasons 





of health, up to 'one '!) .year for each illness, pursuant to N. J, R. S.' 
.40:11-9, arid such leavm shall be determined by the Director of the 

r . 

'Division of Medical Services and the Police Director. Such leave 
shall not be arbitrarily or unreasonably withheld. 
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ARTICLE XIV 

INSURANCE, HEALTH AND WELFARE 
Section I. The City shall continue to maintain and - 
provide all insurance coverage that is in force and effect at the 
present time, including false arrest insurance of $100,000. per 
man and $300, 000. per incident. - 

Section 2. The City shall supply to employees all 
necessary legal advice and counsel in the defense of charges filed 
against them in performance of duty, or the settlement of claims 
for personal injury, death or property damage arising out of or in v 
the course of their employement, and the City shall pay and satisfy 
all judgments against said employees from such claims. 

Section 3* Life Insurance. The City will provide 
insurance in the amount of $2, 500. and Accidental Death and 


'Dismemberment Insurance- in the amount of $2, 500. for each 
employee, and it is the intention of the' City to provide employees 
with $1, 500. life insurance policy upon regular retirement, provided 
this is not in conflict with State law. 

Section 4, The City shall provide Insurance coverage 
on employees and their personal vehicles when said vehicles are 
used on recalls or when used o'therwisc in the scope of employment. 

Section 5. Hospitalization, • The employees shall 
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receive fully paid Blue Crocs, Blue Shield with Rider “J" -ad * 
Major Medical, to cover themselves and the.tr dependents - 

ROTICLE XIV A 

V/hen funds are available the Business Administrator 
agrees to designate- two people, and the Union agrees to 
designate* two people who shall constitute /a tuition reimhu. 1 .oe— 
ment committee. This committee snail "be charged with 
establishing equitable criteria for the administration of the 

program. 

All courses taken must be applicable toward a degree 
in their profession and passing grades are required for tuition 

reimbursement" consideration. 


ARTICLE XV 

' ’ • EXCHANGE OR DAYS OFF 

Section 1. The Police Department may grant the 
r sanest 01c any menioer or Luo ciGpar eiueiiu ; —> tr-' » » 

duty or days -off. Such request snail be grantee on a uniform 
basis with standard rules and regulations applying to all 
employees who make this request. Such request shall not be 
unreasonably or arbitrarily denied. 




ARTICLE XVI 
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OLIDAYS 



Section 1. 

A11 

employees, in addition to 

their 

regu 

1 1 a r v; a g e s , sh a 1 1 

recei 

ve ten (10) holidays, and 

eight 

f 0 

of which will be 

ct iven 

as compensatory days off 

g cl XI cl 

two 

(2) of wh icli sha 1 

.1 fc.3 

paid in cash at straight 

time 

jCctlxC: 

i s f cuin ti Cj x.Ti 0 ■ 1 n o 3.1 
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Da c asuser « Ail 




compensatory clays shall be credited to employees on January 1, 1071, 

Request for compensatory days off shall not be unreasonably or 

arbitrarily denied. Unused ccn\pensa.toi.y tins .shall acGuniulat-e- 
f r err. v2ar to v ~ ar and snail ds granted prior to retirement «• 


ARTICLE XVIf 


CLOTHING ALLOWANCE 


Section 1. Employees shall be 'given 'the sum of 

»• 

Three hundred dollars ($300. 00) clothing allowance per year: 
$150.00 on January 1st and $150. 00 on July 1st. 


ARTICLE XVIII ' . ■ 

TERMINAL LEAVE 

Section 1. Employees who retire shall receive terminal 

leave immediately prior to retirement. Such leave shall be computed 

at a rate of four (4) calendar days for' each calendar year of service. 

Added to such leave shall be any compensatory time off and vacation 

/*• 

time due which is owed to the retiring employee. Terminal leave shall 
,not count toward vacation in the final year of employment. 

•. • ARTICLE XIX 

FUNERAL LEAVE “ J 


Section 1. A death in an employee's immediate family 
shall'not be charged against his compensatory days. Time off shall 
be given 


Torn the day of death until and-including the day after the 


funeral, not to exceed five da vs, 


Section 2. Immediate familv shrill be defined as follows; 


Mother, lather, son, cl a 


iauvhtexn sister, brother, husband, wife, son-in- 


10 




l aWj daughter-in-law, father- n-law, mother-in-law, grandparents, 
grandchildren, sister-in-law, and brother-in-law.^ 

* ♦ 

ARTICLE XX 
MILITARY LEAVE 

Section 1. Any employee called into Armed Forces, 
of the United States during national emergency, or drafted, shall be 
given all the protection of applicable laws and leave of absence shall 
be granted. 

• Section 2. When any military compensation of any 
employee (covered by this agreement) is less than his salary, the 
additional amount is to be provided by the City, as per City resolution. 

. Section 3. Employees who are presently subject to 


existing reserve requirements of United States or State Armed rorces 

4 

or Reserves, shall be covered by the military compensation agreements 
stated in Sections 1 and 2. This provision shall not apply to any 
employee who was hired after January 1st, 1970. 


ARTICLE XXI 
BULLETIN BOARD ' 

Section 1. The City shall permit the installation of 
bulletin boards, at the expense of the Association, but the Police 
Director shall determine the exact locations and sixes of the boards 
to be installed, _ ' 

. ' ARTICLE XXII 

G RTEVA XCE PROC EDURES 
Section 1, The purpose of the grievance procedure 



shall be to settle all grievances between the Ciiy_and the 
Association and employees as quickly as pobsible, # so as to 
insure efficiency and promote employees’ morale. 

A grievance is defined as any disagreement be- * - 
tween l he City and the employees, or the Association, involving 
the interpretation, application, or violation of policies, agreements 
and the administrative decisions affecting them. 

All grievances shall be processed as follows: 

1. They shall be discussed with the 
employeefs) involved and the Association representatives with 
the immediate supervisor designated by the City. The answer 
shall be made within five (5) calendar days by such immediate 

supervisor, to the Association. 

2. If the grievances are not settled through' 


f~i X — rrs. * It, ... ~ — -~ 

1‘Cy i; V-iiW Oc*.*- 


, -.w-pi up. ’-educed to writing by the Association 


and submitted to the Head of the Inspection District, or any 
person designated by him, and the answer to such grievances 
shall be made in writing, with a copy to the Association, within 

five {5} days of their submission. 

3. If the grievances are not settled by 

t . 

Steps 1 and 2, then the Association shall have the right to submit 
such grievance's to the Police Chief and the Police Director. A 
written answer to said grievances shaH be servea upon, me 
individual and the Grievance Committee within seven {7} calendar 
days after submission. 

If the grievances are not settled tnrouge 
Steps 1, 2 and 3, then the aggrieved shall have the right to purstn. 
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■ ■ , , hvDrovisions of the Civil Service 

all legal remedies afforded b/ pro 

■11 tike iurUdiction and decide the 
, cv-'l Service will taKc 
Act, provided U-d -- 

issue on the merits, •• • 

„ re n0 t settled t)'j 

5 If the grievances a . • 

_ , „ grieved does not elect to pursue his 

st „ D , 1 , 2 and 3, and the aggr.et 

b * 1, eprvice Act, as stated . 

, of the Civil Service hu, 

grievance under the provisions 

Ac--negation Shall have the right to 
in Section 4 hereof, then the Association 

bi *„-,tor appointed by PERC. The 
submit such grievances to an „rbu*<-tor 

, , L hp disnute and make a 

Arbitrator shall have full power to hea. the dtsp 

... shall be binding on both parties. The 

final determination, which shall 

• ■ , be borne by the City and the Associate 

cost of arbitration shall be dot. 

equally* • 

6- The Association President, or J 

re port an impending grievance 
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in on effort to forestall its occurrence. _ 

to the Police Director m - - • ■ 

•• ' , rn „ n , rpo3 that it will not 

o thp Association agrees 
Section 2 , 

r „ merest strikes, slowdowns, . 

-»-,-n>ira"e, sanction or suggest fi. 

engage m, emoura.,,,, 

wr'-eemm or other similar action 
tci ''s resignations or mass ab^em - * * 

or interfere 

n f v -ork that may disturb or *. 
which would involve suspension ot vo - 

.. n -.o r .,o.' c ,,oration of the Police Department. 

■with the Oxdtl;.;/ 

„ nrtV PTTinlOVCtl? 

, -t » Ain enp I ! ul t v cut- v ** 
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nay be present at 


settlement with any 


• , \ r .j.Unr fTyot Tl O 

end provided urrd.m ...m 

, , v ..„ r , .v, ; ,ii violate this Agreement, 

ny such cmpiOti-t- 
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ARTICLE XXIII A 

WALKIE-TALKIES - - 

Section 1. Every patrolman shall be equipped 
with a walkie-talkie'radio when assigned or detailed to 
foot patrol,'if available. 
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ARTICLE .XXI11 . B 


HAND GUNS 


Section 1.' The City agrees to make optional as 
part of police equipment, the carrying of "'Smith and Wesson 
Model #33 2mm automatic hand gun. Before any officer is 
allowed to carry this weapon, he must prove to be proficient 
in its use by the Range Officer. 

ARTICLE XXIV 

* 

' LABOR AXD PUBLIC RELATIONS DIVISION 

r'Afl+iftn 1 T+ * £4 rnn L ! «n. r o rr -r» a. a. A Ko+-’i'^ or ' f’h 0 8£ 

4 CStiiwi. -a. i. - -'■.b ^^ r "* 

hereto that a Labor and Public Relations Division shall be estabnsned 
and manned by "members of the Association subject to reasonable 
regulation by the Police Director or his duly authorized representative 
when and if funds are available it shall be used for this purpose. 
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ARTICLE XXV 

SAFETY AED HEALTH COMMJTTE 


the highest safety and health conditions possible. 


ARTICLE XXV3 


C11A N G ES, SUPPL E11E X T3 O R A LTD 1' 1A T i O NS 


Section 1, The City hereby agrees to meet with the safety 
and health committee of the Association for the purpose of maintaining 


1, .Any provision of this agreement may be 



• I ’ «*- *'■ 

V "surolcm'-nf'-J or altered, provided boil', parties mutually 
changed, supplement - 
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ARTICLE XXVII 

Q f A LI FIC A TIOX OF EMPL OY XXN'T 

Section 1. All standards presently in effect for 
to the position of Patrolman shall be maintained. 


ARTICLE XXVIII 

ATTOTS AMD HONORABLE MENTION^ 


Section 1. Compensatory time for the following 
awards shall be granted, For Honorable Mention, two (2) days. 


md for commendation, one (1) day. 


ARTICLE XXIX 

SPECIAL TRAINING ' • . 

a - c ncr ioi trailing shall be scheduled during 

Section i. Special -o 


working hours whenever pm 1 


:tical. 


ARTICLI 


XXX 


■ -c y. sc ores available f 


or additional. salary 


xncrea: 


iv'-ntafifti during the life or urli: 
s ana/ or o ...am. u - -> 


art. such increases anc 


dOircu-dLi., 


and aiicivtce 


;..n ti'O-3 c 


t-s/or benefits xuay bo negotiated 
,, ct hv agreement of both parties. 
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ARTICLE XaXT 


3 - - 


RADIO CAR nr:Qi;rEEUEXTS 


Section' I, The City agrees to assign two ( 2 ) 
employees to Radio Cars between the hours of 4:00 P» AT, and 
8 ; 00 A»M,» except-in an emergency. • ,' • 


ARTICLE XXXII 


TRAXSPORTATIOX OF MENTAL PATIENTS 


Section 1, Mental Patients shall be transported in 


an ambulance. 
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ARTICLE XXXIII 

U NSAFE VEHICLES AND FUTURE PURCHASES 
Section 1. The City shall repair unsafe Vehicles 
immediately* .or remove said vehicles'from service. 

u^vv.^i jii* iuiiu c xiscuo car purenas-es zn 13.11 oe - 
equipped with air conditioning and power steering* budget permitting 

These Radio cars shall be assigned to the patrol force. 

•> 

ARTICLE XXXIV 
UNIFORM I NSPECTION 

Section 1, Annual uniform inspections shall be 
eliminated and in Hr place the Unit Commander or his Designee 


shall carry out those 


U i o U c. i l O /1 d 1 jf 
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ARTICLE XXXV 




Aiiy L'Cl A.ct 


rs.c3 oil Patrolmen, Pollcewer.en. and 
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tves for the yearn 1972 and 1971 
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' 1/1/72 

5/1/72 

9/1/72 

1/1/73 

4/28/73 

Patrolman 

1st 

Yr. 

$10,345 

$10,645 

$10,945 

$11,345 

$11,745 

poll c c v; Oman 

Is t 

Yr, 

$10,345 

$10,645 

$10,945 

$11,345 

$11,745 

Patrolman 

2nd 

Yr. 

$10,573 

$10,878 

$11,178 

$11,578 

$11,978 

Policewoman 

2nd 

Yr, 

$10,573 

$10,878 

$11,178 

$11,578 

$11,978 

Patrolman 

3rd 

Yr. 

$10,812' 

$11,112 

$11,412 

$11,812 

$12,212 

policewoman 

3rd 

Yr. 

$10,812 

$11,112 

$11,412 

$11,812 

$12,212 

Detec hive 



‘ $11,863 

$12,163 

$12,463 

$12,863 

$13,263 


LONGEVITY PAYMENTS 
Years of Service 


ron 5 years up to 10 years 
rcm 10 years up to 15 years 
Ifrora 15 years up to 20 years 
|20 years and over 


$ 200 . 

$400. 

$600. 

$800. 


ARTICLE XXXVI 
SAVING CLAUSE . 

Section 1. If any provision of this contract is 
found invalid by legislation or by a Court or administrative 
agency of competent authority, it shall be deleted from the 
contract and the remainder of the contract shall remain intact. 
If the above should occur, the parties will meet immediately to 
negotiate a new provision in place of the invalid provision. 

Section 2. The benefits in this contract shall 
apply only to those employees who are on the payroll at the 


■» , '~ r ' 11 c. .a. C . w t*. 


act xt 


id by all parties. Employees hired 


!| after this contract is signed shall also receive the benefit: 
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Section 1 . The City agree: 


bargaining rights oh revu 


at the individual 


tec’, ctou 03 snoiu.d coat. 


t 

i 



unimpaired, and clauses to the contrary now contained in any collective 
bargaining agreements shall terminate upon the expiration date of ' 
such contracts. 


>.-A T III 


ARTICLE 
• DURATION OF AGREEMENT 
Section 1. This agreement shall be effective as of 
January 1, 197.2 and shall terminate on December 31, 197,3. 
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' Section 2. Bargaining for the succeeding contract shall 
commence on or about August 1, 1973. In the event no agreement is 

i 

reached between the parties by November 1,. 19?i, it is hereby agreed , 

i 

that an impasse shall have been reached and at that time the parties ; 

I 

^ , i 

agree to mediation and fact finding pursuant to N. J.S. A. 34:13A-l,et secy 

If an agreement is still not reached following mediation and fact finding, . 

! 

the parties agree to submit their issues to an arbitrator whose decision , 

| 

on the terms of the collective bargaining contract shall be binding upon 

! 

the parties. Said Arbitrator shall be selected from a panel referred to ; 

i 

the*parties by the New Jersey State Board of Mediation. | 

IN WITNESS WHEREOF, the parties hereto have caused these 

i 

presents to be signed by their duly authorized officers the day and year : 


| 

4 > 


first above writiei 

. 

N. W-v'wW t ' 
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